


Undergraduate Program Committee Agenda 
There is no meeting in May as no agenda items were received. One item requested after meeting was voted through email. 


Aubree sent a proposal to drop prerequisites from TMGMT 475 Organizational Change and TMGMT 433 Building a Diversity, Equity, and Inclusion Mindset in the Workplace.

1. T MGMT 433 Building a Diversity, Equity and Inclusion Mindset in the Workplace 
Current prerequisite: a minimum grade of 1.7 in T BUS 300.
Change to no prerequisite. 
1. TMGMT 475 Organizational Change
Current prerequisite: a minimum grade of 1.7 in T BUS 300.
Change to no prerequisite.
Rationale: Management faculty reviewed content in these two electives, and the background offered by the TBUS300 (Managing People) course is not necessary for students to accomplish the learning objectives in these electives, nor is it a necessary prerequisite to learn and apply the content covered in these electives. In addition, management faculty would like to expand the opportunity to take these courses to students across different backgrounds and academic disciplines, which will enrich the experience for all students. 

UPC voted via email: Rupinder, Ray and Jinlan voted Yes. It is approved by majority rule.
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